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1-800-881-7372
www.tutservices.com

SOLOMON

- CORPORATION

CUSTOMER:

Solomon Corporation
Solomon, KS
www.solomoncorp.com

INDUSTRY:

Power distribution equipment
manufacturer
Locations: 4
Employees: 500

Users on Sage Abra: 10
Sage Abra Modules:

HR, Attendance, Payroll,
eRecruiter, ESS

Authorized Partner

CHALLENGE:

Rapidly expanding
company needed to

get the most from its
Sage Abra HRMS
software, to improve
efficiencies and streamline
HR department

SUCCESS STORY

Solomon Sees Wisdom in
Partnering with TUT Services

Solomon Corporation, a manufac-
turer of power distribution
equipment and the largest employer
in Solomon, Kansas, automated its
human resources department with
Sage Abra HRMS many years ago.
When Kim Hoelting was hired as
corporate director of human
resources, she inherited the system.
She liked it, but suspected that
Solomon would get more from its
investment with the right business
consultant. After attending a
workshop given by TUT Services, she
selected them to be her partner —
and has been happy about the
decision ever since.

“| believe in understanding every bell
and whistle in a software package,”
says Hoelting. “Otherwise, it's like
you're running at half speed, which
doesn’t make good business sense.

SOLUTION:

TUT Services
performs periodic audits,
providing training
and new system
solutions for optimum
performance

Sage Abra is our single source of
truth in the department, storing all
data relating to employees. So |
committed to a program that would
help us maximize the use and value
of our system by partnering with
TUT Services.”

Serious About System Audits

The cornerstone of her program
was ongoing training and audits.
“HR directors should plan and
budget for regular maintenance and
upkeep on any software system,
plus training for its users. A
company is always changing. And
people can't learn everything about
a software program in a single
session,” she notes.

“That's why we rely on TUT. They
come to our office regularly to

RESULTS:

Solomon has grown by
20% without adding
payroll staff,
kept payroll processing
in-house, and can
produce much more
sophisticated reports



